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Excellence: everyone, everywhere, every day.

We want you to be not 
mean but a bit strict 

so we can learn. 
Y4 child

You get to go on 
lots of trips.

Y6 child

Ashdene is very fun! 
Y1 child

Children here are very 
friendly and nice. 

Y3 child

Teachers do lots of stuff 
to help you remember.

Y4 child



Exceptional 
CPD offer

15% PPA 
for all 

teachers

Well-being 
team

Friendly 
and 

supportive 
staff team

Opportunities 
for flexible 

working

Annual 
flu jabs

Recognition 
initiatives

Pension

Tax free 
childcare 
scheme

Flexible and 
dynamic 

leadership

Benefits of working 
at Ashdene

'When I started 
at Ashdene I was 

immediately 
struck by the 

welcoming 
community.'
Rebecca Gill 

(Class Teacher)

Teaching is innovative 
and imaginative. 

Consequently, pupils 
are keen to learn.

Ofsted (2019)

Attainment 
throughout the school 
is exceptionally high. 

At the end of key 
stages 1 and 2, pupils 
routinely achieve well 

above national 
averages in reading, 

writing and 
mathematics.
Ofsted (2019)

'I love the community feel of 
the staff team at Ashdene. 
Everyone is supportive of 

each other and works 
together to do the best for 

the children.'
Rachael Cottey, Teaching 

Assistant

There is a 
climate of strong 

teamwork and 
mutual 

accountability 
which improves 

school 
leadership.

Ofsted (2019)

Pupils are respectful, 
thoughtful and 

well-mannered. They move 
around the school sensibly. 

They greet visitors with a 
warm welcome, contributing 

to the school’s happy, 
inclusive atmosphere.

Ofsted (2019)

Leaders have designed a 
curriculum that is vibrant and 

very well planned. This 
supports pupils’ outstanding 

progress in a wide range of 
subjects, including reading, 
writing, mathematics, art, 

science and computing.
Ofsted (2019)



Our ECT offer
‘Ashdene is like a big family. You feel immediately welcomed 

and exceptionally well supported. I would not work 
anywhere else.’ Emily Gorton ECT

A supportive mentor 
who is a member of 

the school leadership 
team.

Weekly team teaching 
with a member of the 

leadership team

Enrolled on a 
comprehensive ECT 

programme of study.

Working alongside a 
more experienced 

teacher for planning 
and resourcing.

Working from a well 
planned and sequenced 

curriculum.

Mentoring for 
subject leadership 
responsibilities in 

year two.

Leaders are unwavering in their focus 
to improve the quality of teaching and 
learning. This has been instrumental 
in raising the school’s effectiveness. 

Leaders use their knowledge of pupils 
and staff to make sure that everyone 
is doing their very best. Leaders offer 
praise when it is due and challenge 

when it is needed.
Ofsted (2019)

Pupils have a strong sense of pride in 
their school community. They are 

confident and curious learners. Pupils 
are taught to be responsible and 

compassionate. They play an active 
part in establishing a warm and 

inclusive atmosphere. Their personal 
development is outstanding.

Ofsted (2019)



Our CPD offer

‘I started at Ashdene as a newly qualified teacher eight 
years ago. I have been provided with the best opportunities 
to develop professionally and I am really proud to say that I 

have recently been promoted to Assistant Headteacher. ’
Sarah Roberts, Assistant Headteacher





Ashdene is committed to creating a diverse workforce. We’ll consider all qualified applicants for employment 

without regard to sex, race, religion, belief, sexual orientation, gender reassignment, pregnancy, maternity, age, 

disability, marriage or civil partnership.

Teacher Job Description

The teacher will:

• Fulfil the professional responsibilities of a teacher, as set out in 

the School Teachers’ Pay and Conditions Document

• Meet the expectations set out in the Teachers’ Standards

Teaching

Plan and teach well-structured lessons to assigned classes, following the school’s plans, curriculum and 

schemes of work

Assess, monitor, record and report on the learning needs, progress and achievements of assigned pupils, 

making accurate and productive use of assessment

Adapt teaching to respond to the strengths and needs of pupils

Set high expectations which inspire, motivate and challenge pupils

Promote good progress and outcomes by pupils

Demonstrate good subject and curriculum knowledge

Participate in arrangements for preparing pupils for external tests

Add any other duties of particular relevance to your school

Whole-school organisation, strategy and development

Contribute to the development, implementation and evaluation of the school’s policies, practices and 

procedures, so as to support the school’s values and vision

Make a positive contribution to the wider life and ethos of the school

Work with others on curriculum and pupil development to secure co-ordinated outcomes

Provide cover, in the unforeseen circumstance that another teacher is unable to teach

Add any other duties of particular relevance to your school

Main purpose

Duties and responsibilities



Health, safety and discipline
Promote the safety and wellbeing of pupils

Maintain good order and discipline among pupils, managing behaviour effectively to ensure a good and 

safe learning environment

Add any other duties of particular relevance to your school

Professional development
Take part in the school’s appraisal procedures

Take part in further training and development in order to improve own teaching

Where appropriate, take part in the appraisal and professional development of others

Add any other duties of particular relevance to your school

Communication
Communicate effectively with pupils, parents and carers

Add any other duties of particular relevance to your school

Working with colleagues and other relevant professionals
Collaborate and work with colleagues and other relevant professionals within and beyond the school

Develop effective professional relationships with colleagues

Add any other duties of particular relevance to your school

Personal and professional conduct
Uphold public trust in the profession and maintain high standards of ethics and behaviour, within and 

outside school

Have proper and professional regard for the ethos, policies and practices of the school, and maintain 

high standards of attendance and punctuality

Understand and act within the statutory frameworks setting out their professional duties and 

responsibilities

Add any other duties of particular relevance to your school

Management of staff and resources
Direct and supervise support staff assigned to them, and where appropriate, other teachers

Contribute to the recruitment and professional development of other teachers and support staff

Deploy resources delegated to them

Add any other duties of particular relevance to your school

Other areas of responsibility
The teacher will be required to safeguard and promote the welfare of children and young people, and 

follow school policies and the staff code of conduct.

Please note that this is illustrative of the general nature and level of responsibility of the role. It is not a 

comprehensive list of all tasks that the teacher will carry out. The postholder may be required to do other 

duties appropriate to the level of the role, as directed by the headteacher or line manager.



Person specification




